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Abstract

The aim of the present research is to study whether social networks facilitate the integration of future employees in the production area and if there is a statistically significant relationship between the above. Moreover the study focuses on the extent to which social networks affect the type of future employment, geographical and professional mobility, as well as job satisfaction. The analysis of the research also deals with demographic variants such as gender, age, educational level and place of residence. The final sample came up to 803 employed and unemployed inhabitants in the North Aegean Region. The sampling fraction was 0,013. Chi-square analysis was performed, except in cases where it was judged inappropriate, where Cramer’s V statistic was used. It was found that the majority of population, which was based directly or indirectly on the assistance of social networks, was mostly employed in full-time posts. Additionally, it was found that positive attitude towards professional-geographical mobility and job satisfaction was not statistically different between the subjects of the sample, which used social networks and those which did not use social networks.
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Literature Review

Social networks can be defined as the “multidimensional communication systems that shape human practice and social identity” (Chtouris, 2003). Walker, MacBride, and Vachon (1977), defined social networks as the sum of all those personal contacts through which the individual maintains his/her social identity, gains emotional support, material reinforcement and participation in services, as well as access to information and makes new social contacts. Social networks usually consist of family members, friends and acquaintances, and include three crucial concepts: a) size or range related to the number of individuals that form the network b) composition, which regards the percentage of friends or of wider family members participating in the network, c) frequency of interaction among social networks. 

The modern market of globalization is characterized by the following paradox: the predominance of new technological networks and the diffusion of information exceed and break down national borders, but at the same time redefines locality. In view of this paradox, domestic markets need to clarify their relationship towards new economy and international economic status, as well as to set up new channels and networks of communication. “In this way, a local culture is affected by global changes, while being reconstructed along with other equal in size and power local civilizations”.

There lies the danger that a network be regarded simply as a passive sum of channels through which materials, goods, information and interpretational figures are transferred. In reality, though, networks are social, economical and cultural patterns, which are mainly based on their symbolic dimension are characterized by duration and are only implicitly connected with between natural boundaries and technical and administrative linking systems among different geographical areas. “Natural surroundings constitute only a generalised point of reference point and not the substantial basis on which cultural, social, and economical networks are developed. Quite often networks themselves rearrange natural surroundings and supplement it with their own spatial construction. Thus, it would only be meaningful to study the networks developed in a specific area, like the North Aegean, in their overall dimension.

The direct experiences of a particular area’s residents and their implicit relations with individuals and groups, with social institutions and general cultural patterns, have to be taken under consideration when studying the personal, professional, and family networks. Finally, the influence of technology and its power to connect either simple or complicated automatisms with social, economical and cultural procedures should not be ignored. The new model of the social surroundings occurring with the interaction of all the afore-mentioned factors considerably depends on the content and the communicational practices, which determine its diffusion in multiple spaces and social groups. It will be the local community’s attitude towards new reality that will determine whether it will be deconstructed, assimilated or smoothly integrated into the global network.

Many variables have been used in order to estimate the role of social networks. These variables can be classified in the following way:

· The subjects note down the number of individuals in their area or elsewhere which they could resort to for help when facing a potential professional problem. 

· Writing down the members of the wider family to which the individual could resort for help, when a financial or professional problem arises.

· Writing down the number of individuals that had faced similar problems in the past, and who could share their experience with individuals seeking employment.

· Writing down individuals that have successfully overcome employment issues, to whom the individual seeking employment could turn.

· Attitude variables, such as autonomy, responsibility, economic status, ambitions and dependency. 

· Demographic variables such as geographical area, age, educational level, place of residence etc.

The emotional support that social networks provide to their members, sometimes counterbalance the negative effects of stressful events.  (MacLanahan, Wedemeyer & Adelberg, 1981).  Material support entails help in finding solutions to specific material problems.

 During 1930-2000, a series of empirical studies (30 in total) proved that there was a strong relation between social networks and employment procurement. Between 30% and 60% of individuals who found employment, reported having used their social networks in order to find their job. Data from Great Britain show that employees of a specific company provide valid and reliable information regarding their friends’ (academic and professional) skills, matching them in that way with appropriate work positions (Bewley 1999). As a result of this information flow, the probability of an individual finding a suitable job increases, and so does productivity due to employees’ appropriateness. 

Granovetter (1973) argues that the weak bonds of social networks provide greater employment opportunities than close relatives and friends do, since the former provide far more information, greater dispersion and variety of employment opportunities. Montgomery (1992) agrees with the above argument. 

Social isolation theory (Kain 1968,Wilson 1996) empirically confirms that a large percentage of unemployment dispersion can be explained by the absence of social and employment networks. Individuals who have access to such networks find better jobs and have a higher income. Indeed, in Afro-American communities in U.S.A. the following paradox, which confirms the effect of social networks in the financial and social status of entire communities, was observed: there was an organized effort of abandoning minority discrimination practices which resulted the integration of black communities into the USA society. Although in theory this would lead to positive results, high unemployment rates and aggravation of employment conditions were observed during the first stages of the disbanding of black communities.

One of the most important researchers also mentioned above, Montgomery (1991), supported empirically that the organizations lack information flow regarding the productivity of their employees, since the recruitment techniques that they use (personal interviews, psychometric tests, self-evaluation, job portfolios, ability tests), are not strongly related with the employees’ future performance, which in turn is highly affected by objective variables. On the other hand, it was observed that a choice of more suitable employees was made when the references of highly productive employees already working for the company were considered. The employees that were finally recruited this way gained higher salaries. Montgomery argues that the role of social networks can be summarized as one that provides more opportunities for information flow and transmission. Calvo- Armengolo & Zenou (2002), Calvo- Armengolo & Jackson (2002) also agree with those findings.

Therefore, we observe that social bonding is related not only to financial and social counterbalancing for the market factors, but also with higher rates of job satisfaction (Granovetter 1995), lower resignation numbers (Datcher 1983) and higher salaries (Granovetter 1995). Indeed, Ludwig (2000) and Topa (2001) observed that the highest job satisfaction rates in work positions found through the use of social networks are not due to higher salaries, but  to the higher quality of socio-emotional environment created in an organization, since there are friends who work together. 

 Krauth (2001) argues that the most crucial element of social networks is their stability. Most of the social theories regard social networks as stable patterns, which resist to change, something that is not confirmed by reality. On the contrary, it is rather the flexibility of social networks which guarantees higher access to the labour market. 

Often the role of social networks as far as social, financial, professional and family issues of women are concerned is crucial because it offers alternative solutions to issues related to employment, financial independence after divorce, child care, self-employment, stress-management and professional consultation.    


Empirical research confirms that the bigger the social network and the more frequent the contact of its members, the more effective is the help being offered especially to employed women. As far as the network’s composition is concerned, it was found that the family members are the most appropriate figures for women who face unemployment problems to turn to for material help, while friends are more appropriate when emotional support is needed.

The findings of most empirical studies can be summarized in the following way: 

· Social networks carry important information both to employees and to organizations, thus increasing productivity. 

· Long- term employment directly depends on the number of social capital contacts, on the percentage of the weak connections and on the particular characteristics of each employee. 

· The relation between social networks and employment is non-linear.

· Close social networks may not be effective in employment seeking, since they are characterized by overlapping values, attitudes and information. 

· Individuals who seek employment but lack social networks are in a more unfavourable position.

·  The social capital of a particular area, can play an important role, when it interacts with social networks. Research carried out abroad has shown that mere membership in unions and clubs, increase significantly the number of social network connections and, therefore, the possibilities for employment. 


The study of social networks in Greece is of great importance, since it has been associated to youth employment (Zanni Teliopoulou, ΕΚΕΠ 1999), social exclusion, especially in families with young children, (Home-Start International 2001) and has been examined as an intermediate informal institution and as a privileged mechanism of transition to the employment status.


All studies mentioned above argue that the contribution of social networks is a very important one, especially when functioning as information sources, since young people have not developed a clear strategy yet for attaining their professional goals. Family networks, specifically, strengthen individuals, and their family bonds, and the control being exerted on life situations. They, also, play a highly important role as preventive strategies for families that experience stressful events. Social networks are related to consumer power and resources, type of production, accessibility to public services, social activity and the subjective attitudes of social integration.


Social state, political parties, the new sociopolitical movements, self-management attitudes and the straining globalization process, have weakened the social protection system in Greece, a fact that renders social capital and social networks highly significant counterbalancing structures, which support social cohesion. Therefore, family and human networks involved in the interactive relations among institutions, organizations and employees, can play a mediating role and turn out to be particularly useful when trying to comprehend technological transition and productivity increase. 

Specifically, according to a research conducted by the university of Crete in collaboration with the Sypreme Administration of Greek Civil Servants Trade Union, unemployment is attributed to the lack of social capitals and networks, as well as to educational capital and training deficiencies, while being at the same time a structural element of Greek economy. Family and the extended network of relatives and personal networks join their efforts in employment seeking, provided that the state institutions-mediators (Organization for Labour Force Employment) and the informal information networks (newspaper advertisements) are not effective. 

As it is evident in the research conducted by the University of the Aegean “ Youth in Greece” (Chtouris, Zissi, Papanis, Rondos, Nagopoulos, Gelepoglou, Desinioti, Dimou) Greek youth places great emphasis on education and family, friends and employment. This hierarchy reflects the value frameworks of modern Greek society, according to which social and employment status are filtered by family and social networks. Table 1A shows the first four choices of young people as far as the importance of particular life facets are concerned.

	table 1A

	What is of great value

	
	Very important
	Important

	My work / employment
	7,9%
	11,9%

	My education and Career
	44,5%
	14,2%

	My family
	19,3%
	22,9%

	My friends and acquaintances
	4,2%
	11,6%


According to modern Greek history, the Greek family is the most important part of social capital that Greek youth possesses (Coleman 1994). This takes place in a larger spatio-temporal extent in Greece than in other modern western societies.  It can be stressed that social capital within the family (Coleman 1998) and especially the one that is produced from parent-children relationships, as well as from extended family relationships, is the basis on which children and youth form their new social identities and determines their educational and professional strategies. Inner family support and family choices seem to define educational choices and the lengthy process of seeking a suitable job.

 In contrast to the family’s importance, the external social capital and networks, in the form of community relationships and public institutions, are less developed.  This is due to the low development rate of proper volunteer and cultural institutions.


The structure of modern Greek family doesn’t seem to be threatened, while its retransformations regard mostly the wider and traditional family, and its relations to the place of origin in the traditional agricultural part of Greece.

Certainly, one should not deny the fact that in Greece an increasing rate of divorces is observed, paired with important changes in the practices of marriage and in the family life cycle. Yet, the general financial insecurity and the unemployment threat, in conjunction with the low family income, lead nuclear families to a defensive state of self-protection and promotion of basic support relationships and mutual protection (Chtouris, 2003).

Family networks in the North Aegean play an important role in the case of family enterprises. This form of employment carries all the advantages stemming from strong family bonds, yet at the same time its balance is at risk due to management disagreements, personal interests and goals, affecting, probably, family relationships. Family networks affect the mood for entrepreneurship, facilitate and control decisions and provide material, emotional and social support, multiplying this way the probabilities for success. Yet, at the same time they drag the financially weak family members to occupations, which might be irrelevant to their professional interests. This is especially true for women who sometimes are unable to form their own professional identity. Nevertheless, they avoid unemployment. 

Family networks cannot be examined separately from the cultural framework of the society to which they belong. The connection between social networks and culture in general is evident, especially with the total of values, attitudes, preferences and personal explanations which reflect organizational culture. As it was found by Chtouris, Papanis, and Rondos (2003) in their research titled “Organizational Culture and job Satisfaction: Empirical research in the North Aegean Sea and Attica”, the most predominantt type of organizational culture encountered is the supportive one (Table 1b). 

Table 1b: Organizational Culture

	
	Percent

	Clan
	51,7

	Adhocracy
	3,5

	Beaurocratic
	26,6

	Market
	18,7


Family networks and all their connections tend to seize a great part of social space, as this is defined by Bourdieu, and compensate for any personal gaps that exist in the forming of networks and in the social capital, while at the same time they smooth down the relations of the network’s members with other networks. In this way, information diffusion is multiplied, and there are more opportunities for the members of the family network to access this information. One of the disadvantages in this case is that it tends to entrap its members by giving access only to particular information pieces, and this is commonly seen in less favoured population groups. It is evident that individuals with a more advanced social network and access to specialized information develop relationships with specific population groups and other networks, which may lead to social exclusion, because those groups often exclude membership to a large number of people.
 When studying the economic and professional activity in the North Aegean, the specific characteristics of the highly advanced family networks should be carefully considered. Their study can provide useful information on initiatives and measures that must be taken towards the improvement of the residents’ life standard. Additionally, it must be noted that family networks guarantee social cohesion and constitute important control and comparative mechanisms for individual activity. In conjunction with the peculiarity presented in the concept of social capital in Greek culture, which does not just reflect mere participation and does not only contribute to social stratification and hierarchical upgrading (Bourdieu, Coleman, Putnamm), family networks can be used as a means of development and account for Greek society’s distinctive features. 

As it is evident in table 1c, North Aegean organizations, regardless of their type (individual, S.A., general partnership, limited, joint-stock company) do not intend to increase the number of their employees during the next 2-3 years (74%). Only 26% of enterprises declare an intention of hiring more employees in order to expand or change their activities. This fact reflects the supportive role of social networks in the island region of the North Aegean. The necessity for employment is getting more and more imminent, while the unemployment rate is 12,2% (Research on Employment, Mobility and Job Satisfaction in the North Aegean Region, 2003). Thus, the residents of the North Aegean will go on making use of social networks. 

Table  1c: Developmental plans of Nortern Aegean Companies

	Organizational type
	employee increase

	
	Yes
	No
	Total

	Individual organization
	12,7%
	55,3%
	68,0%

	Single partnership
	7,3%
	8,0%
	15,3%

	General Prtnership (S.A)
	2,7%
	7,3%
	10,0%

	L.T.D
	2,7%
	2,7%
	5,3%

	Dual Partnership
	,7%
	
	,7%

	Social rights organization
	
	,7%
	,7%

	Total
	26,0%
	74,0%
	100,0%


The aim of the present study is to see whether there is a significant association between the aid provided by social networks and the individuals’ integration in production, the nature of employment, the professional and geographical mobility, and job satisfaction. It must be noted that the relationship between employment and social networks is not causal. Demographic variables such as gender, educational level, age and geographical area are also included in the analysis.   
Research Hypotheses

Η1= There is a statistically significant association between the use of social networks and the form of employment of the North Aegean residents. 

Η2= There is a statistically significant association between the use of social networks and the educational level of the North Aegean residents. 

Η3= There is a statistically significant association between the use of social networks, the gender, and their interaction with employment forms

Η4= There is a statistically significant association between the use of social networks and the age categories of the population sample. 

Η5= There is a different kind of social networks use in different geographical areas of the North Aegean.

 Η6= There is a statistically significant association between the use of social networks and positive attitude of the population sample toward professional and geographical mobility.

Η7= There is a statistically significant association between the use of social networks and job satisfaction.

METHODOLOGY

The data presented in this paper are secondary taken from an original empirical research conducted in the North Aegean Region. For that purpose, a questionnaire was created, with five different thematic parts: Demographic variables of the population, forms of employment, job satisfaction, education and vocational training, as well as employment mobility.

The first part includes demographic questions related to gender, age, family status, place of residence and educational level. These questions constitute four out of eight independent variables of the research. The level of computer literacy and foreign language competence is also included in the demographic characteristics and their study provides a clear view of the educational background. 

The second part is addressed to individuals, who work either full-time or part-time or are unemployed. This part consists of questions regarding the description of their post, working hours and the means used to find their current job or the means they use in order to find a job. 

The third part has to do with job satisfaction. The term refers to the satisfaction employees gain from their job. This feeling is the resultant of many factors, like the value one places in the task(s) he/she performs, environmental employment factors, material and immaterial rewards, etc. 

The fourth part of the questionnaire deals with the relationship between professional training and employment. It focuses on the extent to which education is related to employment by developing alternative forms of life-long education. 

The last part of the questionnaire examines employment mobility scale. The term social mobility describes the capability of individuals or groups to move from a particular level of social status, class or stratum to either a higher or lower one. The same term can be used to describe the transfer of individuals or groups from a specific area, place or situation to another.  In essence these last part of the questionnaire examines information directly related to social structures (Lipset και Reinhard, 1967).

The reliability analysis of the job satisfaction scale in a sample of 82 individuals, had a Cronbach alpha = 0,82,  reflecting  the high reliability of the Likert scale that was used in order to assess job satisfaction  (reliability criterion Cronbach a=0,72).

The scale measuring the relation between vocational training and employment, which was also given to a sample of 82 individuals, had a Cronbach alpha = 0,79. Finally, the mobility scale was piloted to 104 individuals and the Cronbach alpha obtained was equal to 0,77. 

In order to select the sample units, a three-phased procedure was used: 

· Phase A      :Municipalities

· Phase B      : building blocks

· Phase C      :  individuals (employed and unemployed)

During the first and second research phase, systematic sampling was used, with a probability proportional to the entire population. During the third phase, simple random sampling was used, so that there would be an equal possibility of selecting every individual from the total population. In order to ensure high representativeness, the researchers were provided with age, gender and economic sector activity data that were currently in effect, for every prefecture. 

The final sample size was 803 employed and unemployed individuals in the North Aegean Region, and the sampling fraction was 0,013. 

In the analysis, Pearson’s χ2 was used, except for cases where this was not possible due to data restriction, where Cramer’s V was used instead. Additionally, cross tabulations and analysis of variance were also performed, wherever necessary.

Research Results

The research that was conducted in the North Aegean Region aimed firstly at examining how social networks can affect employment variables, which, due to their overlapping and interconnected system cannot be examined separately and unidimentionally. This effort has been previously supported on a theoretical basis by many researchers, while prior research can explain many of the present research dormancies. It could be hypothesized that finding a suitable job post depends largely on general categories of variables, such as place of residence (p=0.235>0.05) and educational level (p=0.973>0.05). However, at this stage these variables do not seem to significantly affect employment (Table 1 and 2, Graph 1 and 2). The only exception is the gender variable, which largely affects the employment status and the professional future of individuals.

Table1: Form of Employment per place of residence.

	
	full-time employed
	part-time employed
	unemployed

	Village
	12,0
	17,5
	8,5

	Community/ Small Town
	20,3
	24,8
	19,5

	Big City/Municipality
	67,7
	57,7
	72,0


Graph 1: Employment form per place of residence
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Table 2: Educational Level per form of Employment

	
	full-time employedι(%)
	part-time employed(%)
	unemployedι(%)

	Uncompleted elementary education
	5,1
	8
	5,9

	Elementary School
	11,1
	10,2
	11

	Gymnasioum / Highschool
	44,2
	45,3
	48,3

	Professional Training (I.E.K.).- Private Higher Education
	10,6
	13,1
	11

	Higher Technological Education
	11,1
	12,4
	9,3

	University Level
	15,1
	9,5
	10,2

	Master’s Degree
	2,7
	1,5
	4,9


Graph 2: Educational Level per form of Employment
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Table  3: Educational and Professional skills per form of employment.

	
	full time employed(%)
	pert time employed(%)
	unemployedι(%)

	Knoweledge of English
	52,4
	62
	57,7

	Computer Knowledge
	47,7
	49,6
	40,7

	Mobility
	38,1
	32,8
	35,6

	Professional Training 
	35,4
	38,9
	-

	Participation in Seminars
	20,3
	11,7
	23,7


Graph 3: Educational and Professional skills per form of employment.
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Although skills, such as adequate knowledge of English language, computer literacy, positive attitude towards professional and geographical mobility, vocational training and participation in seminars are considered to be critical factors in professional status, they are not crucial differentiating factors (Table 3, Graph 3). Yet the combination of these skills contributes significantly to finding a job (p=0.000). 

Table 4 : Social Networks per form of employment.

	
	Social Networks
	Absence of social networks

	Full-time employed
	53,1
	46,9

	Part-time employed
	38,5
	61,5

	Unemployed
	26,7
	73,3


Graph  4: Social Networks per form of employment.
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Table 5: Financial support

	participant
	educational level
	Financial support

	Female, Popular Art store owner -Lesvos
	Highschool Graduate
	«From time to time, and mostly during winter, there are days that the shop is not busy….then economic pressure is unbearable and I ask for financial help from relatives and friends».

	Female , Unemployed- Lesvos
	Highschool Graduate
	«I don’t work…I can’t find a job.  Mostly I am involved with household chores, taking care of my child, cleaning and cooking , there is pressure. My husband supports us all» 

	Female, tavern owner (part-time)- Lemnos
	Gymnasium Graduate
	« In the past we used to work out things, we were working during summer time and saving money for winter. Now we had to ask for help from our parents…this winter things will be harder».

	Male, unemployed- Chios
	Gymnasium Graduate
	«I used to work in the ships…,now my specialization is not wanted…I am trying to find employment in the land but I can’t… my wife doesn’t work either so I  get financial support from our parents and relatives. Our bank account is empty».

	Female, unemployed- Samos
	Gymnasium Graduate
	«I’ve never worked. My husband always supported me…lately he is not doing well with his job…In order to improve our situation I have to enter employment…I am searching but they don’t hire me.. Maybe it is my age, or lack of skills…I don’t know».

	Female, unemployed- Samos
	Masters Degree
	«I can’t find employment.. a position that will suit me. .My family still supports me…I will try to stay and work here, but if I don’t find a suitable for me  job I’ll leave (to Athens») 


Social networks can offer a good explanation for these findings. As it is evident from table 4, graph 4, full-time employees have significantly used their friends, acquaintances and families in order to find the particular job post in which they are currently employed. Another important percentage of this category, 46,9%, claims that they have used other sources of information, mostly personal research. Yet, the interviews that were conducted (Table 5), reveal that a large percentage of the employed still get, even now, financial support from family members. These differences in percentages are statistically significant (p=0.001<0.05).    

Interestingly, the attitudes regarding the use of social networks are the same in all areas of the North Aegean Region. (p= 0.977>0.05), and irrespectively of whether the place of residence is a village, a town or a big city.


Very often it has been found that the Greek youth is much more dependant on family networks than their peers living abroad. This finding is supported also by the present research findings, where the higher percentages of social network usage for employment purposes are observed in 21-25 and 26-30 age groups. The corresponding percentages are 45,7% and 43,4%. The differences observed between these age groups and the rest sample population are statistically significant (sig-0.037<0.05).

Table 6: Use of Social Networks per educational level.

	
	use of social network

	Uncompleted elementary education
	56,5

	Elementary Education
	38,6

	Gymnasioum/ Highschool
	44,6

	Ι.Ε.Κ.- Private higher education
	31,5

	Τ.Ε.Ι.
	24,7

	University
	24,1

	Masters Degree
	15


Graph 6: Use of Social Networks per educational level.
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Observing the above table we can see that social networks have a negative correlation with the educational level: The lower the educational level of the individual, the higher the usage of social networks. Percentages get lower as the educational level rises, and they are minimized for individuals who hold a master’s degree (graph 6).  The explanation for this finding is that individuals with an important educational background adopt a more self-centered approach regarding the labour market, believing that they can find a suitable job position based on their own abilities. This is, as mentioned earlier in Table 2, not true, but is due to their own definition of their abilities. Probably, the minimization of the importance of social networks is attributed to the technical knowledge they have gained, which allows them to look for a job by using those means. The percentage differences per educational level are statistically significant (p=0.000).

Gender Differences

Gender differences have been observed in the use of social networks as a means of job search (Table 7, Graph 7), although they are not statistically significant (p=0.152>0.05). Women rely on the support of their wider family and friends’ network for their integration in production. Taking into consideration the commercial, touristic and agricultural orientation of the North Aegean islands, and in relation with the qualitative data from the interviews, we can conclude that female participation in the market is met mostly in the form of informal employment, meaning that women work in businesses owned by their husband or by other family members. As it is expected, this fact reflects the excess use of social networks by women in comparison to men.

Table 7: Use of Social Networks per gender

	
	Social Networks
	Absence of social Networks

	Male
	35,6
	64,4

	       Female
	40,8
	59,2


Graph 7: Use of Social Networks per gender
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Family networks support both men and women even after they enter adulthood. Personal, social and professional success is postponed up to the 30th year. From table 8, graph 8 we observe that within  21-25 and 26- 30 age groups the use of social networks is the highest, meaning that professional  amendment of the youth relies a lot on the financial assistance of the family, which carry all the economic burdens. Yet, this finding can be explained in light of the dual dimension of social networks, which are both rational and symbolic. As a result, the financial assistance of the family to its younger members can be rationally explained as help for their integration into employment, and symbolically as a prolongation of the feeling of “belonging” to a small group. 

The percentage differences observed per gender and age group have been found to be statistically significant (p=0.036<0.05).                                                                       

Table 8: Use of social networks per age group
	
	social networks

	
	Male
	Female

	15-20
	5,2
	7,3

	21-25
	16,8
	24,8

	26-30
	17,8
	20,2

	31-35
	15,2
	15,6

	36-40
	10,5
	6,4

	41-45
	8,9
	11

	46-50
	11,5
	5,5

	51-55
	14,1
	9,2


Graph 8: Use of social networks per age group
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The reverse relationship between educational background and social network use applies for both male and female participants. Possibly the successful completion of post-secondary and higher education suffices for the redefinition of the professional identity, without the direct or indirect participation of the wider social group. The fact that social networks use gradually decreases as the educational level rises, is owed to the fact that individuals with higher educational background have easier access to the means facilitating employment search, know more techniques and are better informed (Table 9, Graph 9). 

Although the general trend does not vary in the two genders (p=0.101>0.05), small gender differences are noted. It was observed that there is no male with a Masters degree who have made use of their social networks during employment search, while 2,8% of females with similar educational background have used their social networks for that purpose.

Table 9: Social networks per educational background and gender.

	
	social networks

	
	Male
	Female

	Uncompleted elementary education
	9,4
	7,3

	Elementary Education
	13,6
	7,3

	Gymnasium/ High school
	55
	51,4

	Ι.Ε.Κ.- Private higher education
	5,8
	15,6

	Τ.Ε.Ι.
	7,9
	6,4


	University
	8,4
	9,2

	Masters Degree
	0
	2,8


Graph 9: Social networks per educational background and gender 
[image: image8.wmf]0

10

20

30

40

50

60

Uncompleted

Elementary

education

Elementry

School

Gymnasioum/

Highschool

ΙΕΚ- Private

Higher

Education

ΤΕΙ

ΑΕΙ

Masters

degree

Male

Female


Even though there are no statistically significant differences in the use of social networks in different geographical areas (p=0.655>0.05), from percentages obtained we can see that on Lesvos island both males and females utilise their family and friends’ networks as basic means of finding employment. (Table 10). One possibility is that those high percentages observed in Lesvos are due to the traditional character of the island and due to the concentration of administrative services of the North Aegean in this area.

Table 10: Use of social networks per island

	
	Social networks

	
	Male
	Female

	Lesvos
	45,5
	40,4

	Lemnos
	13,6
	19,3

	Chios
	22
	24,8

	Samos
	18,8
	15,6


The contribution of social networks to the attempt to integrate into the labour potential of the region could be considered effective.  80,6% of males and 63,6% of females who are full-time employed stated that they have used or they intent to use social networks in order to find a job position either for themselves or for their children. 
Professional and Geographical mobility- Job satisfaction

No statistically significant differences are observed between individuals who have used social networks to be employed, and those who attribute their professional success to their own efforts (table 11) and their positive attitudes toward mobility. The mean of geographical and professional mobility of individuals who use social networks is 37,22, slightly lower from the general mean of the total positive attitude toward mobility (38,1). Similar scores are observed in the professional/geographical mobility scale, for individuals who had never directly or indirectly used the help of family members or friends, in order to be employed (mean= 37,1155) (sig= 0,820).  
Table 11: Attitudes towards professional and geographical mobility in relation to the use of social networks

	Professional and Geographical Mobility


	social networks
	average

	
	Social Networks
	37,2215

	
	Absence of social Networks
	37,1155



             Contrary to the empirical findings presented by Ludwig (2000) and Topa (2001), who suggest that job satisfaction of individuals who entered employment through the use of social networks is significantly higher, in the North Aegean the opposite is observed. More specifically, individuals who found employment through their personal efforts are more satisfied than those who found a job post with the help of their social networks (Table 12). 

Yet, those mean differences are not statistically significant  (sig= .766).

Table 12: Social networks and job satisfaction

	Total Job satisfaction


	social networks
	mean

	
	Social Networks
	32,2300

	
	Absence of social networks
	32,4156


Conclusions

The present empirical findings support the acceptance of social networks as a fundamental factor for professional success and fulfillment in the susceptible insular region of the North Aegean. Although there was a substantial methodological limitation owing to the use of questionnaires, in the case of answers that included high percentages of social conformism, the primary role of the social and the family networks is evident in a region where traditional values and conventional methods still play a predominant role in finding a job. The North Aegean hasn’t yet developed the proper structures for production growth and services extension in new sectors, unemployment afflicts labour force and job search lacks flexible forms and know-how. Labour force does not follow the demands of the new global economy but neither do the bodies responsible for their realization. The innovative actions are fragmental and technology does not present great dispersion. If we add to the above the isolation as a result of the insular nature of the region, of its distance from the center of economical and social development, as well as, of the culture of the organizations that act on the islands, the scenery of economical under-development will be composed. Bearing in mind that Turkey has not yet been integrated in the European Union, so that the taxes and national prejudices will be revoked, and that the transportation expenses of merchandises are high, the elevated percentages of unemployment in the North Aegean and the trend for geographical mobility can be understood. 

Counterbalance to all those are the social networks which ensure a level of prosperity, procure for the less favoured social groups, such as women, and lower the residents’ insecurity levels. This trend seems to be maintained even among the young population of middle or low educational levels. On the contrary, the classes with a higher educational background tend to refuse to depend on social networks and display greater trust to their own abilities, to the wider sources of information diffuse, to knowledge society and, by extension, to the innovative and modernistic practices. 

Social networks in the North Aegean are to a great extent responsible for its cultural character and maintain the traditional values and social cohesion intact. As such, they deactivate the procedures of change, which are necessary, though, for the improvement of the residents’ quality life and local development. However, if the attitudes and beliefs changed, networks would be so great in size and depth that they would most likely act drastically in the reform of the economy.

Social networks have to be oriented towards more updated methods of production, product circulation and trade, maintaining, though, their provisional and supportive role through continuous training. In this way, a more sustainable form of development will be established, which will not be imposed by external factors, but will have already penetrated the social “web” through extended regional networks.
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		0		0		0



Χωριό

Μικρή πόλη/κοινότητα

Μεγάλη πόλη/δήμος



Φύλλο3

		0		0		0

		0		0		0

		0		0		0



Χωριό

Μικρή πόλη/κοινότητα

Μεγάλη πόλη/δήμος



		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0



Πλήρως απασχολούμενοι

Ημιαπασχολούμενοι

Ανεργοι



		



Full-time employed

Part-time employed

Unemployed



		





		






_1148283488.xls
Γράφημα5

		uncompleted Elementary education

		Elementary Education

		Gymnasioum/ Highschool

		Ι.Ε.Κ.- Private higher education

		Τ.Ε.Ι.

		University

		Masters Degree



Use of social Networks

56.5

38.6

44.6

31.5

24.7

24.1

15



Φύλλο1

		

						πληρως απασχολουμενοι		ημιαπασχόληση		ανεργία

						12		17.5		8.5

				Χωριό

						20.3		24.8		19.5

				Μικρή πόλη/κοινότητα

						67.7		57.7		72

				Μεγάλη πόλη/δήμος

				πληρως απασχολουμενοι		ΗΜΙΑΠΑΣΧΟΛΗΣΗ		αΝΕΡΓΙΑ

		Χωριό		12		17.5		8.5

		Μικρή πόλη/κοινότητα		20.3		24.8		19.5

		Μεγάλη πόλη/δήμος		67.7		57.7		72

				πληρως απασχολουμενοι		ημιαπασχόληση		ανεργία

		Χωριό		12		17.5		8.5

		Μικρή πόλη/κοινότητα		20.3		24.8		19.5

		Μεγάλη πόλη/δήμος		67.7		57.7		72

				Πλήρως απασχολούμενοι		Ημιαπασχολούμενοι		Ανεργοι

		Γνώση Αγγλικών		52.4		62		57.7

		Γνώση χειρισμού ηλ.υπολογιστή		47.7		49.6		40.7

		Διάθεση για κινητικότητα		38.1		32.8		35.6

		Διάθεση για κατάρτιση		35.4		38.9		-

		Συμμετοχή σε σεμινάρια		20.3		11.7		23.7

		Πλήρης απασχόληση

		Ημιαπασχόληση

		Ανεργία

				Κοινωνικά δίκτυα		Έλλειψη κοινωνικών δικτύων

		Πλήρης απασχόληση		53.1		46.9

		Ημιαπασχόληση		38.5		61.5

		Ανεργία		26.7		73.3

				Use of social Networks

		uncompleted Elementary education		56.5

		Elementary Education		38.6

		Gymnasioum/ Highschool		44.6

		Ι.Ε.Κ.- Private higher education		31.5

		Τ.Ε.Ι.		24.7

		University		24.1

		Masters Degree		15





Φύλλο1

		Χωριό		Χωριό		Χωριό

		20.3		24.8		19.5

		Μικρή πόλη/κοινότητα		Μικρή πόλη/κοινότητα		Μικρή πόλη/κοινότητα

		67.7		57.7		72

		Μεγάλη πόλη/δήμος		Μεγάλη πόλη/δήμος		Μεγάλη πόλη/δήμος



πληρως απασχολουμενοι 12

ημιαπασχόληση 17,5

ανεργία 8,5



Φύλλο2

		πληρως απασχολουμενοι		πληρως απασχολουμενοι		πληρως απασχολουμενοι

		ΗΜΙΑΠΑΣΧΟΛΗΣΗ		ΗΜΙΑΠΑΣΧΟΛΗΣΗ		ΗΜΙΑΠΑΣΧΟΛΗΣΗ

		αΝΕΡΓΙΑ		αΝΕΡΓΙΑ		αΝΕΡΓΙΑ



Χωριό

Μικρή πόλη/κοινότητα

Μεγάλη πόλη/δήμος

12

20.3

67.7

17.5

24.8

57.7

8.5

19.5

72



Φύλλο3

		πληρως απασχολουμενοι		πληρως απασχολουμενοι		πληρως απασχολουμενοι

		ημιαπασχόληση		ημιαπασχόληση		ημιαπασχόληση

		ανεργία		ανεργία		ανεργία



Χωριό

Μικρή πόλη/κοινότητα

Μεγάλη πόλη/δήμος

12

20.3

67.7

17.5

24.8

57.7

8.5

19.5

72



		Γνώση Αγγλικών		Γνώση Αγγλικών		Γνώση Αγγλικών

		Γνώση χειρισμού ηλ.υπολογιστή		Γνώση χειρισμού ηλ.υπολογιστή		Γνώση χειρισμού ηλ.υπολογιστή

		Διάθεση για κινητικότητα		Διάθεση για κινητικότητα		Διάθεση για κινητικότητα

		Διάθεση για κατάρτιση		Διάθεση για κατάρτιση		Διάθεση για κατάρτιση

		Συμμετοχή σε σεμινάρια		Συμμετοχή σε σεμινάρια		Συμμετοχή σε σεμινάρια



Πλήρως απασχολούμενοι

Ημιαπασχολούμενοι

Ανεργοι

52.4

62

57.7

47.7

49.6

40.7

38.1

32.8

35.6

35.4

38.9

0

20.3

11.7

23.7



		Κοινωνικά δίκτυα		Κοινωνικά δίκτυα		Κοινωνικά δίκτυα

		Έλλειψη κοινωνικών δικτύων		Έλλειψη κοινωνικών δικτύων		Έλλειψη κοινωνικών δικτύων



Πλήρης απασχόληση

Ημιαπασχόληση

Ανεργία

53.1

38.5

26.7

46.9

61.5

73.3



		0

		0

		0

		0

		0

		0

		0



Use of social Networks
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Γράφημα7

		15-20		15-20

		21-25		21-25

		26-30		26-30

		31-35		31-35

		36-40		36-40

		41-45		41-45

		46-50		46-50

		51-55		51-55



Male

Female

5.2

7.3

16.8

24.8

17.8

20.2

15.2

15.6

10.5

6.4

8.9

11

11.5

5.5

14.1

9.2



Φύλλο1

		

						πληρως απασχολουμενοι		ημιαπασχόληση		ανεργία

						12		17.5		8.5

				Χωριό

						20.3		24.8		19.5

				Μικρή πόλη/κοινότητα

						67.7		57.7		72

				Μεγάλη πόλη/δήμος

				πληρως απασχολουμενοι		ΗΜΙΑΠΑΣΧΟΛΗΣΗ		αΝΕΡΓΙΑ

		Χωριό		12		17.5		8.5

		Μικρή πόλη/κοινότητα		20.3		24.8		19.5

		Μεγάλη πόλη/δήμος		67.7		57.7		72

				πληρως απασχολουμενοι		ημιαπασχόληση		ανεργία

		Χωριό		12		17.5		8.5

		Μικρή πόλη/κοινότητα		20.3		24.8		19.5

		Μεγάλη πόλη/δήμος		67.7		57.7		72

				Πλήρως απασχολούμενοι		Ημιαπασχολούμενοι		Ανεργοι

		Γνώση Αγγλικών		52.4		62		57.7

		Γνώση χειρισμού ηλ.υπολογιστή		47.7		49.6		40.7

		Διάθεση για κινητικότητα		38.1		32.8		35.6

		Διάθεση για κατάρτιση		35.4		38.9		-

		Συμμετοχή σε σεμινάρια		20.3		11.7		23.7

		Πλήρης απασχόληση

		Ημιαπασχόληση

		Ανεργία

				Κοινωνικά δίκτυα		Έλλειψη κοινωνικών δικτύων

		Πλήρης απασχόληση		53.1		46.9

		Ημιαπασχόληση		38.5		61.5

		Ανεργία		26.7		73.3

				Χρηση κοινωνικών δικτυων

		Μερικές τάξεις Δημοτικού		56.5

		Πρωτοβάθμια εκπαίδευση		38.6

		Δευτεροβάθμια εκπαίδευση		44.6

		Ι.Ε.Κ.- Ιδιωτικές σχολές		31.5

		Τ.Ε.Ι.		24.7

		Α.Ε.Ι.		24.1

		Μεταπτυχιακός τίτλος		15

				Κοινωνικά δίκτυα		Έλλειψη κοινωνικών δικτύων

		Άντρας		35.6		64.4

		Γυναίκα		40.8		59.2

				Male		Female

		15-20		5.2		7.3

		21-25		16.8		24.8

		26-30		17.8		20.2

		31-35		15.2		15.6

		36-40		10.5		6.4

		41-45		8.9		11

		46-50		11.5		5.5

		51-55		14.1		9.2





Φύλλο1

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0



πληρως απασχολουμενοι 12

ημιαπασχόληση 17,5

ανεργία 8,5



Φύλλο2

		0		0		0

		0		0		0

		0		0		0



Χωριό

Μικρή πόλη/κοινότητα

Μεγάλη πόλη/δήμος



Φύλλο3

		0		0		0

		0		0		0

		0		0		0



Χωριό

Μικρή πόλη/κοινότητα

Μεγάλη πόλη/δήμος



		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0



Πλήρως απασχολούμενοι

Ημιαπασχολούμενοι

Ανεργοι



		0		0		0

		0		0		0



Πλήρης απασχόληση

Ημιαπασχόληση

Ανεργία



		0

		0

		0

		0

		0

		0

		0



Χρηση κοινωνικών δικτυων



		0		0

		0		0



Κοινωνικά δίκτυα

Έλλειψη κοινωνικών δικτύων



		



Male

Female



		





		






_1148204789.xls
Γράφημα6

		Male		Male

		Female		Female



Social Networks

Absence of social Networks

35.6

64.4

40.8

59.2



Φύλλο1

		

						πληρως απασχολουμενοι		ημιαπασχόληση		ανεργία

						12		17.5		8.5

				Χωριό

						20.3		24.8		19.5

				Μικρή πόλη/κοινότητα

						67.7		57.7		72

				Μεγάλη πόλη/δήμος

				πληρως απασχολουμενοι		ΗΜΙΑΠΑΣΧΟΛΗΣΗ		αΝΕΡΓΙΑ

		Χωριό		12		17.5		8.5

		Μικρή πόλη/κοινότητα		20.3		24.8		19.5

		Μεγάλη πόλη/δήμος		67.7		57.7		72

				πληρως απασχολουμενοι		ημιαπασχόληση		ανεργία

		Χωριό		12		17.5		8.5

		Μικρή πόλη/κοινότητα		20.3		24.8		19.5

		Μεγάλη πόλη/δήμος		67.7		57.7		72

				Πλήρως απασχολούμενοι		Ημιαπασχολούμενοι		Ανεργοι

		Γνώση Αγγλικών		52.4		62		57.7

		Γνώση χειρισμού ηλ.υπολογιστή		47.7		49.6		40.7

		Διάθεση για κινητικότητα		38.1		32.8		35.6

		Διάθεση για κατάρτιση		35.4		38.9		-

		Συμμετοχή σε σεμινάρια		20.3		11.7		23.7

		Πλήρης απασχόληση

		Ημιαπασχόληση

		Ανεργία

				Κοινωνικά δίκτυα		Έλλειψη κοινωνικών δικτύων

		Πλήρης απασχόληση		53.1		46.9

		Ημιαπασχόληση		38.5		61.5

		Ανεργία		26.7		73.3

				Χρηση κοινωνικών δικτυων

		Μερικές τάξεις Δημοτικού		56.5

		Πρωτοβάθμια εκπαίδευση		38.6

		Δευτεροβάθμια εκπαίδευση		44.6

		Ι.Ε.Κ.- Ιδιωτικές σχολές		31.5

		Τ.Ε.Ι.		24.7

		Α.Ε.Ι.		24.1

		Μεταπτυχιακός τίτλος		15

				Social Networks		Absence of social Networks

		Male		35.6		64.4

		Female		40.8		59.2





Φύλλο1

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0



πληρως απασχολουμενοι 12

ημιαπασχόληση 17,5

ανεργία 8,5



Φύλλο2

		0		0		0

		0		0		0

		0		0		0



Χωριό

Μικρή πόλη/κοινότητα

Μεγάλη πόλη/δήμος



Φύλλο3

		0		0		0

		0		0		0

		0		0		0



Χωριό

Μικρή πόλη/κοινότητα

Μεγάλη πόλη/δήμος



		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0



Πλήρως απασχολούμενοι

Ημιαπασχολούμενοι

Ανεργοι



		0		0		0

		0		0		0



Πλήρης απασχόληση

Ημιαπασχόληση

Ανεργία



		0

		0

		0

		0

		0

		0

		0



Χρηση κοινωνικών δικτυων



		



Social Networks

Absence of social Networks



		





		






_1148198185.xls
Γράφημα1

		Full-time employed		Full-time employed		Full-time employed

		Part-time Employed		Part-time Employed		Part-time Employed

		Unemployed		Unemployed		Unemployed



Village

Community/ Small town

Big city/ Municipality

12

20.3

67.7

17.5

24.8

57.7

8.5

19.5

72



Φύλλο1

		

						πληρως απασχολουμενοι		ημιαπασχόληση		ανεργία

						12		17.5		8.5

				Χωριό

						20.3		24.8		19.5

				Μικρή πόλη/κοινότητα

						67.7		57.7		72

				Μεγάλη πόλη/δήμος

				πληρως απασχολουμενοι		ΗΜΙΑΠΑΣΧΟΛΗΣΗ		αΝΕΡΓΙΑ

		Χωριό		12		17.5		8.5

		Μικρή πόλη/κοινότητα		20.3		24.8		19.5

		Μεγάλη πόλη/δήμος		67.7		57.7		72

				Full-time employed		Part-time Employed		Unemployed

		Village		12		17.5		8.5

		Community/ Small town		20.3		24.8		19.5

		Big city/ Municipality		67.7		57.7		72





Φύλλο1

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0



πληρως απασχολουμενοι 12

ημιαπασχόληση 17,5

ανεργία 8,5



Φύλλο2

		0		0		0

		0		0		0

		0		0		0



Χωριό

Μικρή πόλη/κοινότητα

Μεγάλη πόλη/δήμος



Φύλλο3

		



Village

Community/ Small town

Big city/ Municipality



		





		






